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Abstract 

Public procurement has become an integral component of Saving Public purse in the whole world wide not exempting 
Africa and for that matter Ghana. Public procurement compliance is one of the major factors that can lead to major 
saving in public spending. The major objective of this research work was to appreciate how organizational culture 
impact on compliance with the Public Procurement Act in the Obuasi Municipality. Largely four objectives were 
explored to asses and investigate the study in order to draw conclusion. Both Quantitative and qualitative methods were 
employed to conduct the study. The study made use of 150 participants using a convenient sampling procedure. The 
study revealed that involvement (β = 0.42, p-value < 0.05) was a significant determinants of public procurement 
compliance Act whiles controlling for habit, stewardship behaviour and media publicity. Moreover, study found that 
Adaptability (β = 0.56, p-value < 0.05) was a significant determinants of public procurement compliance Act whiles 
controlling for habit, stewardship behaviour and media publicity. Again, study revealed that mission (β = -0.53, p-value 
< 0.05) was a significant determinants of public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. However, the study found that consistency (β = -0.13, p-value > 0.05) was not a 
significant determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour and 
media publicity. The study concludes that organizational is a determinant of procurement Act compliance meanwhile 
socio-economic variables significantly predicts procurement compliance. The study recommends improvement in 
cultural practices in public institutions to enhance compliance with the Procurement Act.  
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1. Introduction

Organizational culture establishes the unwritten norms and regulations that regulate conduct. [32] defines 
organizational culture as a set of values, norms, beliefs, attitudes, and concerns that may or may not be articulated but 
influence how employees act and complete tasks. It's what's crucial when it comes to how people and things act. 

Organizational culture may also be defined as the distinctive conformance to norms, values, beliefs, and even ways of 
behaving that explain how groups and individuals work together to accomplish goals [52]. When new workers are 
employed, they are given an orientation to the company's culture, which helps them get acquainted with the company's 
activities [18]. Organizational culture, according to [62], is the persistent force and natural developing living system 
that injects structure and stability into any organization, particularly in the network of human interactions and 
activities. A system of common meanings held by members of an organization that differentiates them from others is 
referred to as organizational culture [2]. 
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[49] was enacted in Ghana to standardize government procurement processes. The Act aims to make sure that public 
funds are spent properly, economically, and effectively. It makes public procurement fair, transparent, and 
nondiscriminatory. Public procurement accounts for 50-70 percent of national budgets (after personal emoluments), 
14 percent of GDP, and 24 percent of imports in Ghana. As a result, public procurement has both social and economic 
implications for the country [64]. 

According to [54] sources, public procurement took occurred between 2400 and 2800 B.C. The culture of an 
organization, whether public or private, determines its procurement procedures and practices. According to the United 
Nations, public procurement is defined as "the overall process of acquiring goods, civil works, and services," which 
includes all functions from identifying needs to selecting and soliciting sources, preparing and awarding contracts, and 
all phases of contract administration through the end of a service contract or asset's useful life [10] 

Procurement standards and regulations are strict, which stymies procurement processes. Despite the fact that the 
corporation has a green policy in place, its implementation is constrained by corporate culture and fiscal restrictions. 
The long-term cost of ownership is not factored into procurement planning, and the organization has no long-term 
procurement strategy [50]. [11], looked into the factors that influence compliance with procurement laws. According to 
the study, organizational culture, external agency enforcement, staff training, and procurement procedures all influence 
procurement regulation compliance in the public sector. Procurement skills, enforcement, organizational procurement 
culture, and acquaintance with procurement legislation are all factors that influence PPDA implementation in public 
institutions, according to [15]. The study was based on the following research questions: What are the Organizational 
cultural practices in Obuasi Municipality, as well as what are the Public Procurement Act Compliance practices in Obuasi 
Municipality, and finally what are the effect of Organizational Culture on Public Procurement Compliance in Obuasi 
Municipality? 

The study's major goal is to evaluate the link between an organization's culture and compliance with the Public 
Procurement Act in the Obuasi Municipality. 

2. Problem Statement 

In the literature and adhering to the Public Procurement Act had not been adequately recorded. In the case of private 
firms, the majority of these past research focused on procurement act compliance and performance or profitability. The 
influence of organizational culture on procurement act compliance had not been thoroughly investigated [50]; [30]. 

Organizational culture has a bigger impact on organizational growth, establishing a precedence for future methods. 
Every facet of corporate culture is considered a key environmental factor that influences the system and its subsystems. 
Organizational culture is a set of fundamental assumptions shared by all employees. [44] investigated the extent to 
which local governments complied with procurement laws, as well as the role of media attention in enforcing 
compliance with the Government Procurement law. According to the study, local government procurement compliance 
with the state procurement statute is quite low. 

Ghana's public sector needs to bridge the knowledge gap using empirical data. The impact of firm cultural practices on 
compliance with the Public Procurement Act requires a new study. The goal of this research is to see if there is a link 
between corporate culture and compliance with the Public Procurement Act. 

3. Literature 

Organizational culture may be classified in four ways, according to [14] model: mission, flexibility, involvement, and 
consistency. To each of these main dimensions, the following three sub-dimensions are added: 

 Mission – Strategic Direction and Intent, Goals and Objectives and Vision 
 Adaptability – Creating Change, Customer Focus and Organizational Learning 
 Involvement – Empowerment, Team Orientation and Capability Development 

 Consistency – Core Values, Agreement, Coordination/Integration 
 

Denison's approach also allows for broad classifications such as internationally or internally focused, as well as fluid vs 
stable cultures. The approach has traditionally been used to diagnose organizational cultural issues. 
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Organizational culture, according to [52], is defined as "something learnt by a group of individuals with the intense goal 
of addressing problems both outwardly and internally." These taught items are able to achieve the group's goal, 
therefore they are seen as genuine and are regarded by new followers as the proper way they perceive, think, and feel 
about those difficulties. 

The cooperation of ideas among employees of an organization's culture causes them to defer from other connected 
organizations. Organizational culture, according to [62], refers to the existing forces and natural emitting systems that 
cast order and stability in any organization, particularly when it comes to the organizational network of human 
transactions and activities. 

Public procurement, in general, refers to the method through which the government purchases goods and services. 
Public procurement includes the purchase of commodities and the contracting of building works and services from state 
budgets, local authority budgets, state foundation funds, state-guaranteed domestic or international loans, foreign aid, 
and procurement by a purchasing organization utilizing public funds [31]. The concept of public procurement has been 
handled in a variety of ways by various authors, scholars, and institutions. The United Nations defines procurement as 
"all methods of acquiring goods, professional works, and services, which includes all functions ranging from identifying 
needs to selecting and soliciting sources, contract preparation and award, and all phases of contract administration 
through the end of a service contract or the useful life of an asset" [59]. 

Professionalism in public procurement refers to the workforce's educational level and qualifications, as well as a 
professional attitude to purchasing tasks. If the workforce is not properly trained in procurement, severe penalties, 
including violations of codes of behavior, will be imposed [50]. Cheating occurs as a result of a lack of professionalism 
in public procurement, which impedes compliance. Procurement compliance in Public Procurement can be assessed 
through habit, stewardship behavior and media publicity. 

 

Figure 1 Conceptual Framework  

This framework is provided based on the theories discussed in the preceding parts. This research is founded on the idea 
that corporate culture has an impact on compliance with the Public Procurement Act. The research goes on to say that 
organizational cultural qualities including consistency, involvement, adaptability, and mission will have an impact on 
compliance with the Public Procurement Act. Previous research has shown that there is a link between the two. [57], 
for example, attempted to conceptualize the antecedents and effects of compliance and non-compliance behavior in 
public procurement. The research went on to say that factors including media coverage, moral duty, social influence, 
and familiarity will all play a role in predicting compliance with the Public Procurement Act. 
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4. Methodology 

4.1.  Research Design 

This study employed a positivist ontology and a quantitative research approach. Research design is the framework and 
structure of an investigation established with the purpose of getting answers to research questions. In this study, 
descriptive and explanatory research designs were utilized. It's also been labeled as a quantitative technique. The 
purpose of the study was to see if there was a relationship between corporate culture and adherence to the Public 
Procurement Act. The goal of the study was to use numerical data to assess the influence of corporate culture on public 
procurement. Journal of Economic Policy Research published the study's findings. 

4.2.  Population of the Study 

The research population included all members of the Obuasi Municipality's staff and management, with an emphasis on 
the Municipal Assemblies. The study's target group was personnel who were involved in all aspects of procurement. 

4.3. Sample technique and Sample size 

This study used a sample size of 150 participants. Convenience sampling approaches were used in this study. The goal 
of most investigations is to learn more about a group of people. Even if the replies were not regularly distributed, the 
researchers discovered no statistical issues. 

4.4. Data collection Instrument 

The questionnaire was utilized by the researchers to collect the essential data for the study. To meet some of the 
research objectives, the questionnaire used a Likert scale ranging from 1 to 5 (strongly disagree to agree). It was chosen 
to provide respondents with the option of answering the questions whenever they wanted. The interview guide, on the 
other hand, was employed to collect data that the questionnaire couldn't. 

4.5.  Reliability and Validity Instruments 

The degree of consistency with which a questionnaire evaluates the attribute it is supposed to test can be used to 
determine its reliability. The researcher was the only one who administered the questions, which reduced bias, as well 
as standardizing conditions like friendliness and support. Validity of instrument, on the other hand, is the degree at 
which it measures what it is supposed to measure. Most of the respondents completed the questionnaires to aid ease 
interpretation and discussions. 

5. Discussions 

This section deals with the data collected from the questionnaires administered to the various respondents. Analyses 
were made from the data collected and subsequently discussions were made in line with the supported literature.  

5.1. Data response 

The study gathered information from 150 people working in the local government sector of Ghana, specifically Obuasi 
Municipality. The demographic information of the respondents was gathered and evaluated in the diagrams below. 

5.2.  Level of Education  

The figure 4.3 presents respondents educational level. 69.3% of the respondents have completed their first degree, 
14.7% were those with their Master’s degree, 10.7% have professional certificates and 5.3% were secondary school 
graduates.  

5.3. Public Procurement Act Compliance  

Table 1 presents the descriptive statistics on Public Procurement Act Compliance. The study revealed that majority 
(M=4.49, SD=0.66) of the respondent belief their institution have adequately defined procurement plan. Most of the 
respondents (M=4.12, SD=0.77) accepted that advertisement tender invitation on National Daily and sending 
information for placement in Public Procurement Bulletin. A greater number of the respondents (M=4.17, SD=0.89) 
affirmed that their institution have secured tender box in place and tender opening register. Also, majority of the 
respondents (M=4.44, SD=0.68) agreed that their institution keep minutes of bid opening including all opening records 
with a greater proportion of the respondents (M=4.32, SD=0.81) belief that they conduct evaluate tenders in accordance 
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with tendering requirements and lastly, most of the respondents (M=4.15, SD=0.89) agreed that they notify winners of 
contract and unsuccessful tenderers. 

Table 1 Public Procurement Act Compliance 

Statements Minimum Maximum Mean Std. D 

Having an adequately defined 
procurement plan 

2.00 5.00 4.49 0.66 

Advertising tender invitation on 
National Daily and Sending information 
for placement in Public Procurement 
Bulletin 

1.00 5.00 4.12 0.77 

Having secured tender box in place and 
tender opening register 

1.00 5.00 4.17 0.89 

Keeping minutes of bid opening 
including all opening records 

1.00 5.00 4.44 0.68 

Evaluating tenders in accordance with 
tendering  

1.00 5.00 4.32 0.81 

Notifying Winner of Contract and 
unsuccessful tenderers requirements 

1.00 5.00 4.15 0.89 

Source: Field Data (2021) 

5.4. Organizational Culture  

Table 2 presents the descriptive statistics on assessment of organizational culture. The study showed the results as 
follows; most of the respondents (M=3.29, SD=1.19) indicated that the authority’s initiative and ability to manage their 
own work creates a sense of ownership and responsibility. Also, majority of the respondents (M=3.65, SD=1.13) stated 
that team effort is essential through working cooperatively to achieve common goals and committing to mutual 
accountability. Moreover, a number of the respondents (M=3.71, SD=1.08) indicated that organizational roles and 
functions are clearly defined through effective synergies and controls to achieve common goals and avoid role conflict. 
Again, majority of the respondents (M=3.66, SD=0.94) agreed that decision-making on critical issues of the organization 
is reached through dialogue and consensus. More so, a greater proportion of the respondents (M=3.73, SD=0.89) stated 
that members of the organization are committed to a set of principles, values and expectation, which they strive to 
achieve. A greater proportion of respondents (M=3.67, SD=0.97) showed that the organization’s ability to adapt and 
develop capacities to meet modern and changing trends with majority (M=3.42, SD=0.89) stating that signals from the 
environment are effectively interpreted and opportunities derived to encourage innovation, knowledge acquisition and 
capacity building. Most of the respondents (M=3.65, SD=0.89) accepted that strategic intentions and purposes of the 
organization are clearly conveyed to stakeholders with a reasonable number of respondents (3.52, SD=0.93) agreed 
that the mission of the organization provides a clear direction to all stakeholders and lastly, majority of the respondents 
(M=3.51, SD=1.00) stated that the organization has a shared view and future goals to which all members aspire to 
achieve through effective supervision, guidance and direction.  

5.5.  Influencers of Compliance  

Table 3 presents the results on the influencers of compliance. From the table, majority of the respondents (M=3.91, 
SD=1.27) agreed that publication of the tender in the media help increase transparency and participation of the public 
in Local Government Procurement, most of the respondents (M=3.30, SD=1.15) agreed that the media in Ghana report 
the act of corruption and fraud are highly involved in the coverage of government procurement. Moreover, a greater 
number of the respondents (M=3.06, SD=1.13) belief that the Ghanaian media sector is highly politicized and therefore 
cannot be totally relied on in respect of government procurement and majority of the respondents (M=3.44, SD=1.20) 
indicated that complying with public procurement act is what they frequently do. Also, majority of the respondents 
(M=3.31, SD=1.08) agreed that complying with tendering procedure have been a regular practice and a greater 
proportion of the respondents (M=3.39, SD=1.05) indicated that complying with public procurement manuals and 
regulations policies is a routine practice. A number of the respondents (M=3.77, SD=1.13) affirmed that training 
programmes in place for procurement practitioners. Moving on, a number of the respondents (M=3.85, SD=1.13) belief 
they have staffs with professional procurement qualification with many of the respondents (M=3.66, SD=0.93) indicated 
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that they evaluate the performance of procurement staffs. In addition, majority (M=3.69, SD=0.96) of the respondents 
agreed that they have quality control mechanism in place with most of the respondents (M=3.72, SD=0.96) stated that 
they have anti-corruption measures in place and lastly, a greater number of respondents (M=3.65, SD=0.98) agreed that 
fairness and transparency in resolution of cases within the terms established in the legal framework.  

5.6. Test of Validity and Reliability 

The extracted constructs were assessed to ascertain their validity and reliability by conducting the relevant tests. The 
reliability of the constructs was analyzed by assessing the internal consistency of each construct. Internal consistency 
of each construct was assessed by conducting Cronbach Alpha tests. The rule of thumb is that Cronbach Alpha values 
for each construct should be a minimum of 0.7 [24]. A look at the Cronbach Alpha values for each construct reveals that 
Cronbach Alpha values ranged from 0.747 to 0.912, confirming internal consistency of the constructs. The Cronbach 
Alpha for Moral Behaviour could not be computed because there was only one item remaining for the construct after 
EFA and CFA had been conducted. The full details of the Cronbach Alpha results are presented in Table 2 below.  

Table 2 Internal consistency of constructs 

Construct Number of items Cronbach Alpha 

Involvement  2 0.873 

Consistency  3 0.912 

Adaptability  2 0.764 

Mission  2 0.795 

PPCA 5 0.842 

Habit 3 0.898 

Stewardship Behaviour 6 0.747 

Media Publicity  3 0.834 

 

The item loadings and cross-loadings can be used to determine the validity of the study items. As mentioned in the 
previous section and shown in Table 5, all retained items have high loadings (more than 0.7) and do not cross-load 
considerably on other things. 

5.7. Multiple Regression Analysis 

5.7.1.  Model Fitness Tests  

Table 3 Model Fitness 

Model R Square R Square Changes DF F-Statistics P-value 

1 0.065 0.065 4 2.468 0.048 

2 0.069 0.004 5 2.077 0.072 

3 0.105 0.035 6 2.704 0.016 

4 0.154 0.0.50 7 3.590 0.001 

 

There are four proposed and tested models in this study using hierarchical linear regression involving dimensions of 
organizational culture and public procurement compliance Act whiles controlling for habit, stewardship behaviour and 
media publicity. From study reveals significant model fit (F-Statistics= 2.47, p-value 0.05 < 0.5) for model one (1) that is 
involvement explains 6.5% of variations in public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. Again, study finds a significant model fit (F-Statistics= 2.08, p-value 0.05 < 0.5) for model 
two (2) that is consistency explains 6.9% of variations in public procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity. Moreover, study finds a significant model fit (F-Statistics= 2.70, p-
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value 0.05 < 0.5) for model three (3) that is adaptability explains 10.5% of variations in public procurement compliance 
Act whiles controlling for habit, stewardship behaviour and media publicity. Finally, study finds a significant model fit 
(F-Statistics= 2.70, p-value 0.05 < 0.5) for model four (4) that is mission explains 15.4% of variations in public 
procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity.  

6. Results of the Hierarchical Regression  

The Table below presents the multiple regression results. The study reveals that involvement (β = 0.42, p-value < 0.05) 
is a significant determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour 
and media publicity. This implies that holding all other factors constant at zero, a change in involvement will bring 42% 
change in of public procurement compliance Act whiles controlling for habit for habit, stewardship behaviour and media 
publicity. The H1: involvement has significant effect on public procurement compliance Act whiles controlling for habit, 
stewardship behaviour and media publicity. Therefore H1 is accepted – thus involvement has significant effect on public 
procurement compliance Act.  

Moreover, study reveals that Adaptability (β = 0.56, p-value < 0.05) is a significant determinants of public procurement 
compliance Act whiles controlling for habit, stewardship behaviour and media publicity. This implies that holding all 
other factors constant at zero, a change in adaptability will bring 56% change in of public procurement compliance Act 
whiles controlling for habit for habit, stewardship behaviour and media publicity. The H3: adaptability has significant 
effect on public procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity. 
Therefore H3 is accepted – thus adaptability has significant effect on public procurement compliance Act.  

Again, study reveals that mission (β = -0.53, p-value < 0.05) is a significant determinants of public procurement 
compliance Act whiles controlling for habit, stewardship behaviour and media publicity. This implies that holding all 
other factors constant at zero, a change in mission will bring -53% change in of public procurement compliance Act 
whiles controlling for habit for habit, stewardship behaviour and media publicity. The H4: mission has significant effect 
on public procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity. 
Therefore H2 is accepted – thus mission has significant effect on public procurement compliance Act.  

However, the study finds that consistency (β = -0.13, p-value > 0.05) is not a significant determinants of public 
procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity. The H2: states 
that consistency has significant effect on public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. Therefore H4 is rejected – thus consistency has no significant effect on public 
procurement compliance Act.  

 Table 4 Hierarchical Regression Results 

 Unstandardized Coefficients  Standardized Coefficients   

T-value 

 

P-value B Std. Error Beta 

Model 1 

(Constant) 23.19 1.28  18.090 0.000 

Media Publicity -0.20 0.13 -0.18 -1.516 0.132 

Habit -0.12 0.12 -0.11 -1.013 0.313 

Stewardship Behaviour 0.12 0.07 0.18 1.633 0.105 

Involvement 0.42 0.17 0.27 2.448 0.016 

Model 2 

(Constant) 23.74 1.48  16.02 0.00 

Media Publicity -0.21 0.13 -0.19 -1.59 0.11 

Habit -0.13 0.12 -0.12 -1.09 0.28 

Stewardship Behaviour 0.13 0.08 0.20 1.74 0.08 

Involvement 0.54 0.24 0.35 2.27 0.03 
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Consistency -0.13 0.17 -0.09 -0.74 0.46 

Model 3 

(Constant) 23.22 1.48  15.73 0.000 

Media Publicity -0.14 0.13 -0.13 -1.05 0.297 

Habit -0.14 0.12 -0.13 -1.17 0.243 

Stewardship Behaviour 0.08 0.08 0.12 1.06 0.292 

Involvement 0.40 0.24 0.26 1.66 0.099 

Consistency -0.31 0.19 -0.24 -1.63 0.101 

Adaptability 0.56 0.24 0.30 2.35 0.020 

Model 4 

(Constant) 23.57 1.45  16.31 0.000 

Media Publicity -0.08 0.13 -0.07 -0.62 0.539 

Habit -0.14 0.11 -0.14 -1.26 0.208 

Stewardship Behaviour 0.12 0.08 0.17 1.50 0.136 

Involvement 0.46 0.24 0.29 1.93 0.055 

Consistency -0.07 0.20 -0.06 -0.36 0.722 

Adaptability 0.71 0.24 0.37 2.96 0.004 

Mission -0.53 0.19 -0.40 -2.84 0.005 

Dependent Variable: PPA Compliance  

6.1.  Hypotheses Testing  

The four main hypotheses the of the study are presented in the table below. All these hypotheses are tested at 0.05 error 
term and confidence interval.  

Table 5 Hypotheses Testing 

Hypothesis Model Results Remarks 

H1: involvement has significant effect on public 
procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity 

Model 1 Significant  Accepted  

H2: consistency has significant effect on public 
procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity 

Model 2 Significant  Accepted  

H3: Adaptability has significant effect on public 
procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity 

Model 3 Insignificant  Rejected  

H4: Mission has significant effect on public 
procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity  

Model 4 Significant Accepted  

Source: Field Data, 2021 

7. Discussion  

This study is based on the assumption that organizational cultural have effect on public procurement Act compliance. 
More specifically the study proposes that organizational cultural traits such as Consistency, Involvement, Adaptability 
and Mission will effect compliance of public procurement Act. The study reveals that involvement (β = 0.42, p-value < 
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0.05) is a significant determinants of public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. The H1: involvement has significant effect on public procurement compliance Act whiles 
controlling for habit, stewardship behaviour and media publicity. Therefore H1 is accepted – thus involvement has 
significant effect on public procurement compliance Act. Moreover, study reveals that Adaptability (β = 0.56, p-value < 
0.05) is a significant determinants of public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. The H3: adaptability has significant effect on public procurement compliance Act whiles 
controlling for habit, stewardship behaviour and media publicity. Therefore H3 is accepted – thus adaptability has 
significant effect on public procurement compliance Act. Again, study reveals that mission (β = -0.53, p-value < 0.05) is 
a significant determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour 
and media publicity. The H4: mission has significant effect on public procurement compliance Act whiles controlling for 
habit, stewardship behaviour and media publicity. Therefore H4 is accepted – thus mission has significant effect on 
public procurement compliance Act. However, the study finds that consistency (β = -0.13, p-value > 0.05) is not a 
significant determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour and 
media publicity. The H2: states that consistency has significant effect on public procurement compliance Act whiles 
controlling for habit, stewardship behaviour and media publicity. Therefore H2 is rejected – thus consistency has no 
significant effect on public procurement compliance Act. Thus it is concluded that organizational culture does not 
predict compliance to public procurement planning practices. This relationship is supported by previous such as 
Tukamubabwa (2015). Moreover, the study conceptualized that construct such as media publicity, moral obligation, 
social influence, familiarity will influence significantly predict compliance to public procurement Act. The study 
revealed that the four independent variables significantly accounted for variation in Compliance to Tender Evaluation 
and Award practices (p < 0.05). Specifically, Social Influence (SI) had a positive and statistically significant effect on 
Tender Evaluation and Award Compliance (β = 0.244, t = 2.565, p < 0.05). Interestingly, Moral Behaviour (MB) had a 
negative and statistically significant effect on Compliance to Tender Evaluation and Award (PTEA) (β = -0.211, t = -
2.394, p < 0.05), a result which was not expected. Employee Habit (EH) and Illegal Behaviour (IB) however did not have 
significant effects on Compliance to Tender Evaluation and Award practices. The amount of variation explained by the 
independent variables was still low at .071. This relationship is mutually supported. For instance Zubcic and Sims 
(2011) asserted that media plays a vital role in corporate compliance. The corporate society is made aware of the 
regulatory outcomes it’s evident that wide publication of tenders in the media could help reduce corruption by 
increasing transparency and participation, thereby promoting public procurement compliance.  

8. Summary of Findings 

8.1. Public Procurement Act Compliance  

The study found that majority of the respondent’s belief their institution have adequately defined procurement plan. 
Most of the respondents accepted that advertisement for tender invitation on National Daily and sending information 
for placement in Public Procurement Bulletin brings about fairness. A greater number of the respondents affirmed that 
their institution have secured tender box in place and tender opening register. Also, majority of the respondents agreed 
that their institution keep minutes of bid openings including all opening records with a greater proportion of the 
respondents’ belief that they conduct evaluation of tenders in accordance with tendering requirements and lastly, most 
of the respondents agreed that they notify winners of contract and unsuccessful tenderers.  

8.2. Assessment of Organizational Culture  

The study further found that the authority’s initiative and ability to manage their own work creates a sense of ownership 
and responsibility, team effort is essential through working cooperatively to achieve common goals and committing to 
mutual accountability, roles and functions are clearly defined through effective synergies and controls to achieve 
common goals and avoid role conflict, decision-making on critical issues of the organization is reached through dialogue 
and consensus. More so, a greater proportion of the respondents stated that members of the organization are committed 
to a set of principles, values and expectations, which they strive to achieve, the organization’s ability to adapt and 
develop capacities to meet modern and changing trends with majority stating that signals from the environment are 
effectively interpreted and opportunities derived to encourage innovation, knowledge acquisition and capacity building. 
Most of the respondents accepted that strategic intentions and purposes of the organization are clearly conveyed to 
stakeholders with a reasonable number of respondents agreed that the mission of the organization provides a clear 
direction to all stakeholders and lastly, majority of the respondents stated that the organization has a shared view and 
future goals to which all members aspire to achieve through effective supervision, guidance and direction. 
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8.3. Influence of Compliance  

The study discovered that majority of the respondents agreed that publication of the tender in the media help increase 
transparency and participation of the public in Local Government Procurement, most of the respondents agreed that 
the media in Ghana report the act of corruption and fraud are highly involved in the coverage of government 
procurement, the Ghanaian media sector is highly politicized and therefore cannot be totally relied on in respect of 
government procurement and majority indicated that complying with public procurement act is what they frequently 
do. Also, majority agreed that complying with tendering procedure have been a regular practice and a greater 
proportion indicated that complying with public procurement manuals and regulations policies is a routine practice. A 
number of the respondents affirmed that training programmes in place for procurement practitioners. Moving on, a 
number of the respondents belief they have staffs with professional procurement qualification, they evaluate the 
performance of procurement staffs, they also have quality control mechanism in place with most of the respondents 
stated that they have anti-corruption measures in place and lastly, a greater number of respondents agreed that fairness 
and transparency in resolution of cases within the terms established in the legal framework. 

9. Conclusion 

The main purpose of this study was to determine the effect of organizational culture on Public Procurement Act 
Compliance in the Obuasi Municipality. The study reveals that involvement (β = 0.42, p-value < 0.05) is a significant 
determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour and media 
publicity. The H1: involvement has significant effect on public procurement compliance Act whiles controlling for habit, 
stewardship behaviour and media publicity. Therefore H1 is accepted – thus involvement has significant effect on public 
procurement compliance Act. Moreover, study reveals that Adaptability (β = 0.56, p-value < 0.05) is a significant 
determinants of public procurement compliance Act whiles controlling for habit, stewardship behaviour and media 
publicity. The H3: adaptability has significant effect on public procurement compliance Act whiles controlling for habit, 
stewardship behaviour and media publicity. Therefore H3 is accepted – thus adaptability has significant effect on public 
procurement compliance Act. Again, study reveals that mission (β = -0.53, p-value < 0.05) is a significant determinants 
of public procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity. The H4: 
mission has significant effect on public procurement compliance Act whiles controlling for habit, stewardship behaviour 
and media publicity. Therefore H4 is accepted – thus mission has significant effect on public procurement compliance 
Act. However, the study finds that consistency (β = -0.13, p-value > 0.05) is not a significant determinants of public 
procurement compliance Act whiles controlling for habit, stewardship behaviour and media publicity. The H2: states 
that consistency has significant effect on public procurement compliance Act whiles controlling for habit, stewardship 
behaviour and media publicity. Therefore H2 is rejected – thus consistency has no significant effect on public 
procurement compliance Act.  
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